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President’s Report  

This year has been one of consolidation for SPELD Victoria with the organisation focused 

on a measured approach to continuing to improve the financial performance of the 

organisation and further build our reputation and presence as the peak body for learning 

difficulties in Victoria.   

It’s been our first full year in our premises at Donkey Wheel House located at 673 Bourke 

Street, Melbourne and I am very pleased to say that we have, through financial year 

2017/18, increased the number of diagnostic and consultation assessments by 20 per 

cent. Further we significantly expanded the number of workshops and professional 

developments programs we were able to offer.  

This has meant we have been able to help more people to fully understand their 

situation, while providing parents, family members, teachers and carers with greater 

insight into how to help people with learning difficulties reach their full potential.  

Importantly, we have also been able to extend our services to regional areas. Our central 

location has seen us welcome a growing number of families from across Victoria and 

Tasmania. During the year we also partnered with the Victorian Government’s 

Department of Education and Training to take our diagnostic services on the road to a 

number of Victorian regional centres.  

Throughout the year, we continued to build on a number of our key partnerships 

including through our Memorandum of Understanding with Swinburne University.   

I personally had the great privilege during the year of hosting the premiere screening of  

Matthew Quek’s film Unbroken. As part of this event I welcomed Ashraf Samsudin, 

Director of Specialised Education Services, Dyslexia Association of Singapore as facilitator 

of a live skype session from Melbourne connecting with Matthew Quek and his wife Grace 

Ong in Singapore.  

This was a timely reminder of the importance of looking beyond our shores to help us 

explore innovative and new ways of approaching our job and how we can be more 

effective as an advocate and service provider.    

Finally, I want to acknowledge our staff, educational psychologists and many partners, 

volunteers and supporters, whose tireless efforts make SPELD Victoria the great 

organisation that it is.   

Thank you for your support over the past year, and we look forward to working with all 

our stakeholders to deliver on our commitment of helping people with learning difficulties 

to reach their full potential.   

Matt Foran  

President, SPELD Victoria  
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CEO Report   

Introduction 

The first twelve months in our new home at the historic 1891 

Donkey Wheel House have been extraordinarily busy with changes 

to our service delivery models, expansion of our workshop and 

event calendar with new collaborations and commissions.  In 

summary our services directly impacted over 2,000 Victorians with 

regard to Specific Learning Difficulties (SLD).   

Who we helped 

Throughout the year, SPELD Victoria continued to offer its diagnostic assessment services, 

expanded its workshops and events for parents, professional development for teachers and 

other professionals; advocacy, information services and membership support services. 

Whilst all of these services were mainly delivered in or from Melbourne CBD – we also 

delivered services in eight Victorian regional locations.  

SPELD Victoria’s diagnostic assessment and consultation services grew by 20 per cent over 

the year despite the disruption of our move to Melbourne CBD at the end of FY17.  With 

our location now more central, we have welcomed families from an increasing number of 

postcode areas across Victoria and Tasmania – up from 186 to 250 over the year.   We 

also worked with the Victorian Government’s Department of Education and Training (DET) 

to take our diagnostic services to Broadford, Seymour, Shepparton and Wallan in the last 

quarter of FY12018.   

We delivered a diverse program of 28 workshops and events (a 47 per cent increase on 

the prior year) across 31 days (a 55 per cent increase on FY17), reaching out to some 524 

parents, teachers and other professionals in Melbourne and in Ballarat, Geelong, 

Warrnambool and Wodonga by the end of the year.   

Our information service options were expanded with the introduction of a chat facility on 

our new website from January 2018. Here, students, parents, teachers and other 

professionals can obtain preliminary advice from one of our psychologists on any issue of 

concern regarding SLD.  At this stage only available weekdays for one hour a day, 74 chats 

occurred in this start-up period to the end of June.    

Our Info-Line service delivered by Mim Davidson continued to respond to a growing variety 

of queries and calls for help on how best to support young people with SLD.  A total of 528 

calls were taken over the year with the service suspended for a period when Mim’s husband 

and SPELD Victoria founder Chris Davidson OAM passed away in May 2018.  Dick Weigall 

recorded Chris’s significant role and contribution to SPELD Victoria’s legacy in our Autumn 

E-News.  An excerpt is repeated below.  SPELD Victoria remains ever grateful for Mim’s

continued commitment to this service.
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Key Projects and Events  

New website and integration project  

                  

In June 2017 SPELD Victoria began work on 

a new website and back office integration 

project.  This significant project was funded 

by the Department of Education and Training 

and the Helen Macpherson Smith Trust.    

We worked with companies Vokke on the 

website design, and Vertic on the 

development and integration of important 

functions in the areas of events, 

memberships and donations. 

We were also fortunate to have the assistance of two Masters IT interns from Swinburne 

University - Eda Topuz in 2017 and Kartik Chadha in 2018 who provided some project 

management and testing support.    

We were all thrilled when the live button was pushed for the new website on Saturday 23 

December!  Our thanks go to the Vokke and Vertic staff, and particularly Matt Romeo for 

making this milestone a reality.    

In the New Year, work started on integrating our financial package into the Customer 

Relations Management System, and this was at testing stage at the close of FY2018.   

BE Yourself Mural  

  

Every day we see young people come into our offices 

demonstrating a degree of anxiety and negative self-perception 

that the learning difficulties that they are facing at school 

somehow make them dumb, stupid, lazy or weird.  Knowing this 

to be totally untrue, and recognising that we had a great space in 

our new home to show a different vision – we put out an 

Expression of Interest seeking a dyslexic artist to paint a picture 

that could change the negative self-perceptions of these young 

people.    

Enter Chris (Roy) Taylor, dyslexic cartoonist at the Sun Herald.  Over 6 months Chris 

created an inspiring mural of famous dyslexic people from all walks of life, plus some 

mystery figures that could well be the next young person who walks through our door.    

The progression of the mural was recorded by videographer Jeremy Pritchard with a view 

to incorporating this footage into a documentary.  We then commissioned dyslexic singer 

songwriter Martha Marlow to write an uplifting song to be part of the documentary.  The 

mural was unveiled in May (see below) and its key message to all these young people is 

that this is their community, and they too can be extraordinary.   We acknowledge and 

thank all the private donors who contributed to this project.    

New Partnerships   

In October 2017, SPELD Victoria partnered with Dyslexia Awareness Singapore during 

World Dyslexia Awareness Week on a social media initiative that saw us participating in the 

Dyslexia Tongue Twister Challenge. Participants included the key dyslexia associations from 

Singapore; India; Indonesia; Sarawak, Malaysia; UK; and USA.  
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In FY2018 we enjoyed sharing some of our Donkey Wheel House space with The School of 

Life, and we commissioned artist Sasha Heath to create a mural in one of the assessment 

rooms with another to follow.  

  

We extended our collaboration with Amaze (the peak body for autism in Victoria) to present 

a new two-part workshop for parents and teachers.  We joined forces with Pearson to host 

Frank Cowling who presented his Toe By Toe program for parents; and Diana Rigg who 

presented her PLD Literacy Resources program.  

  

Strengthening our partnerships   

Swinburne University  

  

During the year our Memorandum of Understanding with Swinburne was active in the area 

of a joint workshop on Transition to TAFE or University with a SLD, and the planning for 

delivery of our first webcast on the same topic.  The hosting of two IT Master student 

internships proved to be beneficial for all concerned with both students securing full-time 

positions on the back of their time with SPELD Victoria.   

  

Department of Education & Training (DET)  

  

In FY2018, apart from supporting the development of our new website mentioned 

previously, DET also supported the establishment of our new Research Committee, our 

expanding PD workshop program and in particular our parents programs held both in 

Melbourne and in four regional Victorian locations.  Programming in regional Victoria varied 

and included a workshop delivered by Tessa Calder adapted from our previous year’s work 

for DET’s online training Building Better Relationship with Parents program.   

We provided advice through several policy consultations and new departmental initiatives 

such as the Education State Student Advisory Group; Inclusive Education Workforce 

Capability Strategy and ongoing participation in Stakeholder’s Reference Group; and by 

the end of the year we were planning for the development of content for the Inclusion 

Online Dyslexia Content project.  

SPELD Victoria remains grateful for DET’s ongoing assistance which is so essential for us 

to be able to reach out to students, families, teachers and other professionals dealing with 

SLD across the Victoria.  

AUSPELD  

In May, SPELD Victoria welcomed all AUSPELD members to Melbourne for the first time 

when we hosted the AUSPELD Executive and AGM meetings here at Donkey Wheel House.  

Collaborative efforts had continued throughout the year including the planning for the Carol 

Allen international tour which came to fruition in the first quarter of the FY19 year.     

  

Advocacy and outreach   

SPELD Victoria participated in five promotional events around Dyslexia, SLDs and the work 

SPELD Victoria does, including at the Learning Differences Convention held in Melbourne.  

We responded to parent requests for help in advocating for their child’s learning needs; 

and we took our services out to eight regional locations.    
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Our members   

Two special events were held for members, donors and stakeholders during the year.  

Unbroken  

In late November we were delighted to hold the premiere screening 

in Melbourne of Matthew Quek’s film Unbroken, which tells his true 

story of struggle and triumph over his Specific Learning Difficulties.    

After the screening, Ashraf Samsudin, Director of Specialised 

Education Services, Dyslexia Association of Singapore facilitated a 

live skype session from Melbourne connecting with Matthew Quek 

and his wife Grace Ong in Singapore.  The questions that followed 

added a whole additional level of insight into Matthew’s story of 

resilience and success as a well-known Singaporean singer and 

songwriter.   

                  
 Matthew Quek on skype 

at Music and Effects  

BE Yourself - Launch  

On Thursday 17 May, Sharon Barry, Director, Inclusion Access & Participation Branch; and 

Todd Macbeth, Director, Inclusive Education Professional Practice, Department of Education 

& Training jointly unveiled Chris (Roy) Taylor’s huge BE Yourself mural, and introduced an 

excerpt from the forthcoming BE Yourself documentary.  The occasion coincided with the 

first meeting in Melbourne of all the other state SPELD executives who collectively make 

up AUSPELD.    

Since the launch we have continued to decline all offers from young people to help colour 

in the mural.  We are aiming to raise enough funds to create a colouring in book and an 

animation instead!   

   

Chris (Roy) Taylor at the BE Yourself Mural Launch                  AUSPELD Members: Sandy Russo, SA; Georgina 

Perry, NSW; Mandy Nayton, WA; Marion 

McMahon, Qld; Claire Stonier-Kipen, Vic  

Membership services  

Our new website enabled us to redesign our approach to Membership services.  We now 

offer discounts for Members on all workshops and events, rather than early bird registration 

rates. Transition from one system to another was still underway at the end of the financial 

year.      

Over the year we distributed four seasonal editions of Member E-News plus numerous 

supplementary updates and breaking news items to nearly 12,000 recipients.    

Our engagement level with members and beyond via social media platforms increased with 

Facebook activity reaching over 248,000 followers.     



7 | P a g e   

   

  

Our team   

In 2018, SPELD welcomed Yasotha V, to the new role of Senior Psychologist and Dr Cathy 

Catroppa to the diagnostic assessment team; Denise McGovern in the area of marketing 

and events coordination; and Rita Elias, who supports the important work of family and 

administration support.   

  

The work SPELD Victoria does, could not be achieved without the efforts of all of our other 

dedicated team members, and I thank them all here: Maureen Younan, Mim  

Davidson, Avani Sorathia and psychologists Ann Magiris, Adina Kotler, Frances Coffey, Jo 

Spataro, Dr John Ryan, Marisa Rossignolo, and in particular our thanks to Jennifer 

Finemore; Jacqui Harvey and Kathy Leung who departed during the year.    

  

Throughout the year, SPELD Victoria has also been assisted by a number of key 

supporting consultants who have provided valuable advice and support throughout the 

year: Anthony Gartner; Tessa Calder; Cameron Glover; Dr Darryl Greaves; Mandy 

Nayton OAM; and Melissa Stephens.  

  

Lastly, our thanks to all presenters at our various workshops and events including: Alison 

Clarke; Ann Williams; Dr Daryl Greaves; Judy Hornigold, UK; Kate Day, Kal Kay, Kristin 

Anthian; Nathalie Parry; Tessa Calder; DSF-WA presenters Kim Bloor; Peta Collins; Lisa 

Watts, and Mandy Nayton OAM.   

Acknowledging with gratitude a past team member’s work   

Excerpts from Dick Weigall’s Tribute to – Chris Davidson OAM – in our 

Winter E-News.   

“Chris was a founding member of SPELD Victoria, and served on the 

Committee as Vice-President for many years, and as President for two 

years. He co-edited the SPELD Bulletin and launched its new journal 

with Daryl Greaves in 2006. He saw the benefits of organisations with  

similar purposes working together and encouraged alliances between LDA and SPELD.  

Special Education was his passion and nothing would stand in the way of his quest to 

achieve justice for the forgotten child. He kept his mind open to new perspectives of 

teaching and expertise from a variety of agencies and specialists.  His advice was sought 

and generously given.  

His enormous voluntary contribution has made a significant difference to the way in which 

we now perceive and assist the intelligent underachiever.  

  

Chris Davidson was awarded the Order of Australia Medal in 2009 for his services to Special 

Education.”  

Even after his passing Chris continues to be a SPELD Vic supporter through royalties arising 

from his book Wordswork.  

Governance   

The Committee composition confirmed at the AGM2017 remained in place throughout  

FY2018 and remains current today.  Consistency in this area has been important in enabling 

SPELD Victoria to make solid progress towards stabilising this much needed organisation.   

I acknowledge here the commitment and support of all Committee members for everything 

we are trying to achieve here, and my appreciation for their ongoing support.   
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One significant change that occurred during the year was the establishment of the SPELD 

Victoria Research Committee.  Chaired by Patron Keith Houghton, initial membership 

includes Dr Neil Alexander-Passe, UK and Dr Michelle Ronskley-Pavia, Griffith University, 

together with Matt Foran and Dr Cathy Catroppa from SPELD Vic.   

The Committee’s purposes are to remain informed of current research developments in the 

area of Specific Learning Difficulties (SLDs) including Dyslexia; and to assist SPELD Victoria 

to progress research goals either through accessing research grants directly or through 

partnerships. To that end, the year focused on doing the groundwork to ensure SPELD 

Victoria’s legacy and current records are stored in a way that enables the potential for 

future research to take place.   

  

SPELD Victoria Subcommittee Membership as of January 2018   

Risk & Audit   Operations   Communications &  

Public Relations   

Remuneration &  

Nominations   

Claire Britchford  

(Chair)   

Fiona Hinrichsen   

Ian McCubbing   

Graham Holdaway,   

(Chair)                          

Jenny Ward    

 Stephanie De Campo,        

(Chair)   

Matt Foran       

Matt Foran                

(Chair)                

All Committee 

members as 

required   

Research Committee  

Emeritus Professor Keith Houghton (Chair)  

Dr Cathy Catroppa; Matt Foran ; Dr Michelle Ronksley-Pavia; Dr Neil Alexander-Passe   

  

  

Financial Position   

The Financial Statements record that the end of FY2018 result was a further deficit of 

$158,030.  This was always expected with the impact of structural changes to the business 

model only starting to take effect in the second half of the year.    

The outcome is an improvement on the previous year, and continues the ongoing trend of 

a gradual and measured turnaround of SPELD Victoria’s financial position. The net assets 

remain strong, with the underlying results driven by increased service revenues, a decrease 

in operating grants, as well as both changes to, and a more disciplined adherence to 

accounting practices as part of improvement in governance oversight.  

Donations more than doubled those received in the previous year. We thank Gardiner and 

Field Café in Armidale for continuing to profile SPELD Victoria’s work during the year, and 

extend our thanks to all of the donors who supported us either directly, at fundraising 

events or via the My Giving Circle challenges where we achieved a 6th place out of hundreds 

of charities!  

We anticipate that the end of year result for FY2019 will see considerable progress towards 

a positive outcome as the structural changes being implemented over the FY18-19 years 

take full effect.  
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Events subsequent to the end FY2018    

At the turn of the financial year we were preparing for the first of three live webcasts; 

developing new content for a DET online course on Dyslexia; continuing our IT integration 

project; delivering workshops both in Melbourne, in schools and in Sale; and preliminary 

planning to extend our diagnostic assessment services.  These initiatives are consistent 

with our goal to reach out beyond our central location.    

We were also responding to community member Ricki Vinci’s approach to SPELD Vic to 

collaborate on a Government Pick My Project application. Shortlisted from 2,500 

applications to 187 – in the end we were not one of the 10 projects funded in our area.  

However the project aspirations to support a Victorian community of some 629,000 

Victorians with SLD remain clear and strong.  I sincerely thank Ricki for her efforts here.  

In summary – it has been a year of change and hard work all focused on making life better 

for Victorians with SLDs. There have been opportunities explored, some gained and some 

deferred.  At the end of the year, we are in a stronger place than previously.  However, as 

we enter SPELD Vic’s 50th anniversary year, there remains much to be done to achieve a 

financially secure future.  I extend my personal thanks to all those who have helped us 

along this journey so far.   

    

   

Claire Stonier-Kipen,   

Chief Executive Officer    
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INDEPENDENT AUDITOR’S REPORT  
TO THE MEMBERS OF  
SPECIFIC LEARNING DIFFICULTIES OF VICTORIA INC. 

Opinion 

We have audited the financial report of Specific Learning Difficulties of Victoria Inc. (the Association), which 
comprises the statement of financial position as at 30 June 2018, the statement of comprehensive income, 
statement of changes in equity and statement of cash flows for the year then ended, and notes to the 
financial statements, including a summary of significant accounting policies and the officer’s declaration.  

In our opinion, the accompanying financial report of Specific Learning Difficulties of Victoria Inc. is in all 
material aspects, in accordance with the Associations Incorporation Reform Act 2012 and with Division 60 
of the Australian Charites and Not-for-profits Commission Act 2012, including: 

a) giving a true and fair view of the Association’s financial position as at 30 June 2018 and of its
financial performance and cash flows for the year then ended on that dated and;

b) complying with Australian Accounting Standards to the extent described in Note 1 and Division 60
the Australian Charities and Not-for-profits Commission Regulation 2013 and Victorian legislation;
the Association Incorporated Reform Act 2012 and associated regulation’s,

Basis for Opinion 

We conducted our audit in accordance with Australian Auditing Standards.  Our responsibilities under those 
standards are further described in the Auditor’s Responsibilities for the Audit of the Financial Report section 
of our report.  We are independent of the Company in accordance with the ethical requirements of the 
Accounting Professional and Ethical Standards Board’s APES 110 Code of Ethics for Professional 
Accountants (the Code) that are relevant to our audit of the financial report in Australia. We have also 
fulfilled our other responsibilities in accordance with Code.  

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our 
opinion.  

Emphasis of Matter-Basis of Accounting and Restriction on Distribution and Use 

Without modifying our conclusion, we draw attention to Note 1 to the financial statements, which describe 
the basis of accounting. The financial statements are prepared to assist Specific Learning Difficulties of 
Victoria Inc. to comply with the financial reporting of the Associations Incorporation Reform Act 2012 and 
Australian Charities and the Not-for-profits Commission Act 2012. As a result, the financial statements may 
not be suitable for another purpose. Our report is intended solely for Specific Learning Difficulties of Victoria 
Inc. and should not be distributed to or used by parties other than Specific Learning Difficulties of Victoria 
Inc. 

Responsibilities of Officers’ for the Financial Report 

The officers of the association are responsible for the preparation of the financial report that gives a true 
and fair view and have determined that the basis of preparation described in Note 1 to the financial report 
is appropriate to meet the requirements of the ACNC act and needs of the members. The officers’ 
responsibility also includes such internal control as the officers determine is necessary to enable the 
preparation of the financial report that gives a true and fair view and is free from material misstatement, 
whether due to fraud or error. 

In preparing the financial report, officers are responsible for assessing the Association’s ability to continue 
as a going concern, disclosing, as applicable, matters relating to going concern and using the going concern 
basis of accounting unless management either intends to liquidate the Association or have no realistic 
alternative to do so.  



Auditor’s Responsibilities for the Audit of the Financial Report 

Our objectives are to obtain reasonable assurance about whether the financial report as a whole is free 
from material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our 
opinion.  Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted 
in accordance with the Australian Auditing Standards will always detect a material misstatement when it 
exists.  Misstatements can arise from fraud or error and are considered material if, individually or in the 
aggregate, they could reasonably be expected to influence the economic decisions of users taken on the 
basis of this financial report.   

As part of an audit in accordance with the Australian Auditing Standards, we exercise professional judgment 
and maintain professional scepticism throughout the audit. We also:  

• Identify and assess the risks of material misstatement of the financial report, whether due to fraud
or error, design and perform audit procedures responsive to those risks, and obtain audit evidence
that is sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a
material misstatement resulting from fraud is higher than for one resulting from error, as fraud may
involve collusion, forgery, intentional omissions, misrepresentations, or the override of internal
control.

• Obtain an understanding of internal control relevant to the audit in order to design audit procedures
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness of the Association’s internal control.

• Evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by the officers.

• Conclude on the appropriateness of the officers’ use of the going concern basis of accounting and,
based on the audit evidence obtained, whether a material uncertainty exists related to events or
conditions that may cast significant doubt on the Associations ability to continue as a going
concern. If we conclude that a material uncertainty exists, we are required to draw attention in our
auditor’s report to the related disclosures in the financial report or, if such disclosures are
inadequate, to modify our opinion. Our conclusions are based on the audit evidence obtained up
to the date of our auditor’s report. However, future events or conditions may cause the Association
to cease to continue as a going concern.

• Evaluate the overall presentation, structure and content of the financial report, including the
disclosures, and whether the financial report represents the underlying transactions and events in
a manner that achieves fair presentation.

We communicate with the officers regarding, among other matters, the planned scope and timing of the 
audit and significant audit findings, including any significant deficiencies in internal control that we identify 
during our audit. 

LOREN DATT 
Registered Company Auditor 
Registration: 339204 

Date: 18 October 2018 
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